FAMILY MEDICAL LEAVE
ACT (FMLA)



The Family and Medical Leave Act (FMLA) is a federal
law passed in 1993, revised in 2009, and March 8, 2013.
The FMLA requires employers to:

Grant leave for: family, military, and medical

circumstances.




WHY WAS THE FMLA
CREATED?

The FMLA has served as the cornerstone of the Department
efforts to promote work-life balance since President Clinto
legislation in 1993.

- Workers should not have to choose between the job they need and the
family members they love and who need their care

- Recognition that workers aren't just contributing to the success of a business,

but away from their jobs they are contributing to the health and well-being
of their families.

- Potentially boosts productivity, improves morale, and benefits the economy.



WHO IS ELIGIBLE? ATEAM MEMBER

WOULD QUALIFY FOR LEAVE UNDER THE
FAMILY AND MEDICAL LEAVE ACT IF THEY:

- Have been employed by us for * Have worked at least 1,250
at least 12 months hours during the 12 months

preceding start of FMLA leave.
(1,000 for Wisconsin FMLA)

NOTE: A team member’s
hours as a contractor may

count towards
the hours requirement.
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WHAT CIRCUMSTANCES QUALIFY FOR
LEAVE UNDER THE FMLA?




WHAT types of Military Leaves are

@OAVASIKS d 2 Reserves, National Guard, Regular and Retired Armed Forces or
Reserves

Exigency Leave: Called to active duty as part of a contingency
operation. Can include time before and after duty to get personal
affairs in order.

Leave to care for: a covered service member with a serious injury or
illness occurred during active duty status. (up to 26 weeks per calendar
year)
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Tyler and his family have a head lice infestation. Tyler
purchased over the counter head lice shampoo and has
treated himself and his family members. The bottle

recommends repeating in 7-10 days. Would this qualify for
FMLA?
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Sandy suffers from severe headaches once or twice a
month. She would like to be excused from work when
these headaches come on. Would Sandy be covered
under the FMLA?
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Marcia has a bad cold; runny nose, sneezing, coughing, and
sore throat. She doesn’t like doctors so she hasn’t gone to see
anyone but she is taking over the counter cold medicine. She
feels like it would be best to rest and recuperate at home. She
doesn’t think she can concentrate here and doesn’t feel like
she can work safely. Can Marcia qualify for FMLA?
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Shondra has been down in the dumps lately. Her mother passed
away a few months back and she took 2 weeks of FMLA time to
deal with depression. It's evident that she’s still having a hard
time dealing with things. She comes to work looking very tired
and isn't as focused as she usually is. She calls in one day and
leaves a message saying that she needs to take a couple of days
to “"get her head together”. Do you think that Shondra’s time off
would qualify for EMLA?
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HOW AND FOR HOW LONG?

FMLA provides for up to 12 weeks of leave in a 12-month period.

Spacesaver tracks FMLA time on a calendar year basis

FMLA also provides for up to 26 weeks of leave in a single 12-month period to care
for a family member who is injured or suffers a serious illness while on active duty.

Wisconsin FMLA offers lesser amounts of leave. Federal and Wisconsin FMLA run
concurrently.

Leave can be taken
on a continuous basis or, for
chronic conditions,
Intermittently.




WHO IS AQUALIFYING FAMILY
MEMBER?

e
* Parent

- Spouse

 Son or Daughter



A IT’S

3 KNOWLEDGE

FAMILY MEMBERS



Monica's step-daughter broke
her leg during a weekend skiing
trip and now requires surgery to
repair it. Recovery could take 6-8
weeks. Can Monica take FMLA to

care for her?

(TS

KNOWLEDGE

Joe Smith’s girlfriend is pregnant
and is on bed rest. Can he take
FMLA to care for her?



Wyatt has lived with Amy for 3
years and they own a home Jag < VowieocE
together and have children - '-

together but are not married.

(TS

Amy had some complications Molly Sue’s grandmother is

after a surgery and Wyatt very ill and needs help with

would like to take FMLA to everyday tasks like bathing,

care for her, would this dressing, and eating. Can

qualify? Molly take FMLA to care for
her?



Your team member, Dave Doe
is in @ same sex relationship
with Steve Smith. Dave and
Steve have lived together for 7
Y5 years and did have a Civil
Union ceremony last summer
while vacationing in Vermont.
Steve needs to have surgery
on his shoulder; can Dave take
FMLA to care for Steve during
his recovery?

(TS

: KNOWLEDGE

Y TIME

Javier just found out that his
father in-law is very sick and
he needs to go to Mexico to
care for him. Would this be
covered under FMLA?



WHAT ARLC | AE

RESPONSIBILITIES OF
TFAM MEFMBERS?

Provide sufficient information to make
employer aware of need for FMLA-
qualifying leave. Even subtle information
may be enough.

Provide timely notice of the need for
leave

Consult with employer regarding B
scheduling of planned medical trea _1@““

Comply with employer’s usual and
customary procedural requirements for
requesting leave.



HOW DO WE VERIFY THAT A
LEAVE IS COVERED?

The Family and Medical Leave Act allows employers to
require team members to submit certification of the need for
FMLA leave. Human Resources provides the appropriate form
to team member who may have a FMLA circumstance and
handles all follow-up on medical certifications.

Certification may be required for the:

Team member’s serious health condition.
Family member’s serious health condition.
Qualifying exigency for military family leave.

Serious Injury or illness of covered service member for military family leave




AT happens when the FMLA is exhausted?



WHAT CANTEI\/IPLOYERS DO?

Interfere with, restrain or deny FMLA rights

Discriminate or retaliate against for having exercised
FMLA rights

Discharge or in any other way discriminate because
of involvement in any proceeding related to FMLA

Use the taking of FMLA leave as a l
negative factor in employment ,

actions

]\




WHAT DOES AN EQUIVALENT POSITION
MEAN?




Sam is a FedEx/UPS coordinator for the Assembly A area. Upon return
from leave, he is assigned as a FedEx/UPS coordinator for the
Assembly B area. Same rate of pay, same job duties. Different

Supervisor.







